
FACC MEETING 
February 25, 2019 

 
REVISED MINUTES 

 
PRESENT: Dr. Dan Edelman, Dr. Melinda Arnold, Dr. Sue Balter-Reitz, Dr. Salem 

Boumediene, Dr. Keith Edgerton, Dr. Kurt Toenjes, Dr. Natalie Bohlmann, 
Dr. Suzette Nynas, Ms. Trudy Collins 

  
Minutes: By Connie Nelson, Administrative Assistant in the Provost Office 
  
 
Order of Business: 
 
Non-Agenda Item #1:  February 25, 2019 minutes – Trudy had some changes. 
 
New Issues/Business Before the FACC: 
 
Agenda Item 1A:  Criteria for Faculty Association Membership. 
Kurt & Keith want to start a conversation about which faculty are included in the union 
and who is not.   

• Kurt said the more faculty LOA's and faculty taking on administrative duties it is 
becoming necessary to define who is included because this will affect how they are 
evaluated and if they can grieve which is covered by faculty under the CBA.  Dan 
thinks faculty should not be penalized for doing administrative work. 

• Teaching faculty do more than teach.  For example, Dr. Lynn George she teaches 
at .30 FTE and the rest is research.  The challenge is she was hired as an Adjunct 
AP, but she was having difficulty obtaining NIH grant monies. In her case, her title 
was changed to Assistant Professor, Special Appointment.   

• Becky Anglin's contract issue was discussed again.  Melinda said Joy Honea is 
working on getting her contract, pay and hours worked out.  The challenge is 
faculty who teach less than .50 FTE and Becky is below this.   

• The COE has program leads who take on some chair duties with a one class 
reassigned time which has helped to solve the problem of the Chair being 
overworked.   

• Is .50 FTE absolutely required to teach?  Trudy said we have to go back to how they 
were hired?  That sets the precedence.  Dan thinks this should be looked at on a 
case by case basis.   

• Trudy thinks the .50 FTE language needs to stay in the contract to draw a line 
between them and part-time faculty. 

• The language needs to say if you are appointed as a faculty member then you stay 
a faculty member.  Dan thinks it is important for administrators to be in the 
classroom but not necessarily in the union.   

• When bargaining starts change the language.  Suzette suggested maybe state 
teaching a certain credit load but this was not agreed upon.  



• Kevin sets the bargaining schedule.  Dan will talk to Kevin next week at BOR.  The 
state pay plan includes a .50 per hour increase for the next 2 years effective January 
1st.   

• Completed Item. 
 
 
NonAgenda Item #2.  Raise for Part-Time Faculty. 
Trudy said it will be $250,000 hit to the budget to raise the part-time faculty pay.  They 
make $800 now and FACC wants to raise it to $1000.  She said it will stay on the EAB 
agenda until it is resolved.  An incremental increase is also an option.   

• Continuing Item. 
 
 
NonAgenda Item #3:  Natalie wants to know what days faculty are under contract.  During 
spring break do faculty have to be on campus?   

• Kurt looked up in the CBA 2.610 contract period.  No language about spring break.  
Trudy said they are not contract days.   

• Completed item. 
 
 
Continuing Issues 
 
 
Agenda Item 2A:  Revision & Standardization of Student Course Evaluation Instruments:   

• Kurt sent out the draft to the faculty association for a first reading and he got a lot 
of comments back which he tried to incorporate them into the document.  Vern did 
the same thing.   

• There are 2 areas that differ and Kurt will get with Vern again to finalize it.  The 
question is do we ask for one area of comments or do we lead them into 4 different 
comment boxes which City College faculty want.   

• Kurt thinks one comment box is enough.  He said he would do a survey monkey to 
address these issues if needed.  Melinda is fine with this.  Kurt needs to put this to 
a vote on this campus.   

• He wants to go with the 2 questions, can this be approved pending a faculty vote. 
The answer is no.   

• This will be done by the next meeting March 18th.  Kurt will talk to Vern by phone 
to get this completed by the next meeting.  Keith brings up the past evaluation 
process of faculty that may or may not favor them.  The evaluations favor the 
students.   

• Continuing Item.  
 
 
Agenda Item 2E: Implementation of digital measures.   
After the training Keith said junior faculty said it was not good.  Melinda said Brett will 
come out and do individual training.  Melinda will talk to Brett about access to digital 
measures and where documents go.   



• Suzette & Natalie said Brett has been very good about coming to the departments.   
• They suggested workshops would be helpful.  Sue suggested getting the faculty 

together and then invite Brett.   
• Completed Item. 

 
 
 
Adjourned: 2:05 p.m.   
 
Next Meeting: March 18, 2019 
   2:00-3:30 p.m. 
   CCR 


