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Policy 706.1[footnoteRef:1] of the MONTANA BOARD OF REGENTS OF HIGHER EDUCATION Policy and Procedures Manual indicates that persons hired into administrative positions from outside the MUS may be granted faculty tenure status in accordance with the terms of this policy.  Tenure is awarded by the board of regents, following peer review and recommendation by the president or chancellor and the commissioner in accordance with board of regents policies and procedures established by each campus. [1:  https://mus.edu/borpol/bor700/706-1.pdf ] 

Under Board policy, Montana State University Billings has the right to consider the granting of tenure for persons hired into administrative positions from outside the MUS. The peer review at MSUB is modeled after the Expedited Tenure Review at Hire policy and procedure currently in use at Montana State University[footnoteRef:2].  [2:  http://www.montana.edu/policy/faculty_handbook/standards_timelines.html#expedited] 

Expedited Tenure Review at Hire
The finalist for an administrator position who holds tenure at an accredited institution of higher education with comparable tenure standards is eligible for an expedited tenure review at the time of hire. With the agreement of the finalist, the provost will authorize the administrator of the relevant primary academic unit to forward the finalist’s application materials and any supporting materials to the unit’s promotion and tenure committee for consideration.
The primary review committee will forward their recommendation for successive consideration by the primary review administrator, the intermediate review administrator (if applicable), and the provost. The provost will assess the application materials and previous recommendations and make a recommendation to the chancellor.
If the chancellor approves the award of tenure at hire, they will forward that recommendation to the Office of the Commissioner of Higher Education for consideration by the Board of Regents at the next appropriate Board meeting. If the decision of the Board is favorable, the effective date of tenure will be recorded as the date of hire.

The undersigned agree that the practice of consideration of granting expedited tenure for administrators is consistent with Board policy and henceforth, references to this policy may be included in postings for administrative positions at Montana State University Billings.   
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