FACC MEETING
November 23, 2015

MINUTES
PRESENT: Dr. Robert Hoar, Dr. Tony Hecimovic, Dr. Mark Nook, Dr. Nafi Heiat, Dr.
Joy Honea, Dr. Keith Edgerton, Dr. Paul Pope, Ms. Terrie Iverson
Handouts:  Agenda

Minutes: Recorded by Connie Nelson, Administrative Assistant in the Provost Office

Order of Business:

Non-Agenda Item #1:

Board approved the salary package. Tony has the spreadsheets that Trudy put together so a
December 7" meeting will be scheduled with Trudy present to decide on the formula and how
to apply it. Top agenda item for the next meeting. Amelioration will be first and letters will
go out to faculty.

Agenda Item 2.B: CAS Reorganization.
The report mentioned a couple of options that may need FACC approval. Continuing item.

Agenda Item 2.C: Faculty Association office space.
Bob is looking at a space that will not be available until January. Continue to next meeting.

Agenda Item 2.D: Non-Teaching functions served by faculty.
Michael is to pull the data for the FACC. The deans have reviewed 2 electronic portfolio
systems one is Digital Measures and one is Sedona. Michael will review the costs for each,
the deans agreed to either package. Continue to next meeting.

Agenda Item 2.E: FMLA leave implications.

Joy reported all the work done during an FMLA leave is acceptable and the tenure-track clock
starts up the next academic year. This issue was brought to the FACC because a faculty
member, while still in a tenure-track, was on leave and doing modified duties. This was
researched because the CBA does not specifically address this issue. Joy attended a women’s
faculty caucus that Dr. Cruzado is leading, working conditions were discussed and a proposal
was presented to Bozeman. It is currently with the legal department for review. Mark would
like a copy of this for the FACC. Sara Rushing is the family advocate.

This is a continuing item.

Agenda Item 2.F: Faculty sick leave donation bank.
Tony got some information regarding the current donation policy from one person to another
person and Joy followed up further. Faculty cannot donate to classified staff. The person has
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to specifically name who the hours will be donated to. State requires 20 hours of no pay
between each donation. It states that a person can accept 240 hours, cumulative from
everyone. Bozeman has a donated sick-hour pool for faculty & staff, with regulations on who
can request sick hours, first come first served basis, completely voluntary. Julie in HR said
there is not a donated sick-hours bank at MSUB. Some OneMSU policies are being written
and this could become a policy. Joy will continue to research this and report back at the next
meeting. Continuing item.

Agenda Item 2.G: Faculty Advising Assignment.
This issue has been resolved. Now completed.

Non-Agenda Item #2: Item Agenda Array of Titles and Ranks Used at MSUB.

Tony, Paul, Bob, Diane Duin or Mary Susan Fishbaugh and Bruce Brumley from the City
College will comprise the group. Meeting in January, timeline is to have this completed to
put into the next CBA, present to the BOR, Kevin McRae & the Commissioner for approval
in time for the new hires in fall of 2017. Keith said the FACC was created to implement
things in between the ratified CBA times. Mark will talk to Kevin McRae about getting this
into place sooner rather than later, to set a timeline. City College wants to move toward
appointments that are like ours. The unions may want to merge. Continuing item.

December 7™ meeting has been scheduled to include Trudy. Everyone gets the materials
before this meeting. Possibly use the same model as the last time. Percentage of the gap to
be applied. Goal is move everyone toward the center based on time in rank. Continuing
item.

December 21* meeting canceled. 2016 meetings dates were reviewed and agreed upon.
Connie will schedule the meetings.

Adjourned: 4:00 p.m.

Next Meeting: December 7, 2015
2:30-4:00 p.m.
CCR
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