FACC MEETING
October 12, 2015

MINUTES

PRESENT: Dr. Mark Nook, Dr. Robert Hoar, Dr. Tony Hecimovic, Dr. Keith Edgerton,

Dr. Nafi Heiat, Dr. Joy Honea, Ms. Terrie Iverson

Guests: Dr. Paul Pope

Handouts: Agenda

Proposed CBA language to 7.200 University Lecturer Appointments.

Minutes: Recorded by Connie Nelson, Administrative Assistant in the Provost Office

Order of Business:

Agenda Item 2A: 2015-16 faculty salary compression & inversion amelioration.

» Jackie Salveson from OCHE will bring all the language & information with her for
Wednesday’s meeting.
» MOU on compensation from Tony along with the CUPA data that Trudy will
provide for Wednesday’s bargaining meeting.
» Salary matrix is dated and Tony is asking for new figures. Trudy will provide some
insight into this issue.
» Summer session salary language needs updating.
Agenda Item 2B: Credit for prior service — bringing up to 2 years as lecturer to a tenure-
track line (CBA 7.111).
» New language for CBA 7.111 credit for prior service, Keith will insert new language.
» Lecturer & Adjunct will be an option.
» CBA 7.240 salary for lecturer will be compensated commensurate with
qualifications.
> Inconsistency noted in the credit for prior service, is research only counting when

they begin at MSUB. This is language that should be included in credit for prior
service section. Bob will draft the language.

Agenda Item 2D: Faculty Association office space.

Terrie reported there is a new desk in Shelly Zimmerman’s office a.k.a. the former faculty
association office space.

Agenda Item 2F: CBA Bargaining.

>
>

Dr. Josh Hill will be on the bargaining team, Nafi will not be on the team.
First bargaining meeting will be Wednesday, October 15th.
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Agenda Item 2H: FMLA leave implications.
» How to use sick time.
> Getting sick time donations.
» Covering the absence with part-time or on-staff faculty getting overload.

Agenda Item 21: Adjunct Assistant Professor in COE hired without a terminal degree.
Bob will look into this.

Agenda Item 3A: Faculty Advising Assignment.
Not a grievable issue. Bob will speak to the dean where this is occurring.

Non-Agenda Items:
Discussion about appointments and rank will be discussed further in bargaining.

Non-discrimination language needs to be added to the CBA to reflect social issues today.
To be discussed further at bargaining.

Adjourned: 3:50 p.m.
Next Meeting: October 26, 2015

2:30 — 4:00 p.m.
CCR
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