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FACC MEETING 
April 6, 2015 

 
MINUTES 

 
 
PRESENT: Dr. Mark Nook, Dr. Matthew Redinger, Dr. Michael Barber, Dr. Tony 

Hecimovic, Dr. Keith Edgerton, Dr. Susan Gilbertz, Mr. Michael Campbell, 
Ms. Terrie Iverson 

 
Guests: Dr. Paul Pope 
  Dr. Barbara Wheeling 
   
Minutes: Recorded by Connie Nelson, Administrative Associate in the Provost Office 
 
 
Order of Business: 
 
Agenda Item 3-A: Dean Wheeling presented two College of Business searches that require 
FACC salary approval.  One in Finance and one in Management.   
 
Management search paperwork submitted and approved by Dr. Pagano, but permission to 
hire is on hold until FACC approves the salary.  Asking for $88,000.  Applications reviewed, 
phone interviews completed, campus interviews are being scheduled.  Enrollment continues 
to increase.  Data from MSU/OCHE is $91,500 for an AP that lists schools in AACSB and 
are similar size as MSUB.   
 
Finance Assistant Professor position closed March 31st, applications reviewed, phone 
interviews conducted.  AACSB reported COB understaffed in Finance and program is not 
sustainable without this position and the program is growing.  This region shows exponential 
growth, and in the area of Finance majors, it will be growing in conjunction with the 
economic growth locally & regionally.  China is also interested in sending students here for 
this program.  The Steerey line is frozen and will be used to fund this position.  $93,000 salary 
requested.   
 
Action:  The FACC voted a non-unanimous YES for both positions. 
 
Agenda Item 2-A:  Deans presenting possible discretionary salary requests with the FACC 
prior to searches being launched: 
The FACC feels this is a rubber-stamp situation with recurring COB salaries.  The process is 
more and more managed by Kevin McRae.   
 
Solution:  The deans come to the FACC first for salary negotiations before the search starts 
and before OCHE is consulted.  The FACC group agrees this is the best way.   
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• Trudy will be asked to flag any incoming RAF’s (Recruitment Authorization Form) 
and request to search papers with a salary range higher than the CBA allows, she is to 
alert the FACC the salary needs approval.   

 
Agenda Item 3-F:  CAS Department reorganization:   
The department chairs are meeting to develop an alternative plan to the current 
reorganization plan.  This will be presented before the end of the semester and will be 
presented to the Dean then to the Provost.   

• Dr. Nook feels the FACC should look at the reorganizational structure.  This should 
be completed by mid to late October, for chair selection.  
 

•  Committee structure:  At least 9 faculty members, staff member from staff senate, 
student representative from student senate, the Library Director or from ASC, chair-
elect of academic senate and President of the FACC; Total of 13.  The 
information/recommendation goes to the Dean then to the chairs, faculty and staff. 
 

• Whoever is the representative on the committee for each department needs to be 
responsible for getting the information to everyone in the department, after each 
meeting.   
 

• The chairs have been operating under the assumption that CAS is short $88K.  The 
chairs have found more than $88K.  If the University can accept the findings can the 
reorganization be dissolved?   The faculty were told by the Dean that she was told 
when she got here to restructure the college.  Dr. Nook heard about this from the 
Provost Office.  In UBC there was a nonspecific re-structural program for campus-
wide.   

 
Agenda items 2A; 3-A, D & H come off.   
 
The FACC meeting on April 20th either FACC or faculty members on the FACC will meet.   
 
 
 
Adjourned:  4:30 p.m.   
 
Next Meeting: Hold for April 20th   
   May 4, 2015 
   2:30 – 4:00 p.m. 
   CCR 
      
 
 
   
 
 
 


