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FACC MEETING 
September 28, 2015 

 
MINUTES 

 
 
PRESENT: Dr. Mark Nook, Dr. Robert Hoar, Dr. Tony Hecimovic, Dr. Keith Edgerton, 

Dr. Nafi Heiat, Dr. Joy Honea, Ms. Terrie Iverson 
 
Guests: Dr. Matthew Redinger, Dr. Paul Pope 
 
Handouts: Agenda;  
  List of Projects submitted to MSU; 
  Minutes from last meeting May 4, 2015 
     
Minutes: Recorded by Connie Nelson, Administrative Assistant in the Provost Office 
 
 
Order of Business: 
 
Agenda Item 2.A:  2015-16 AY faculty salary compression & inversion amelioration.   
Trudy has completed the CUPA data requested by the Committee.  She is prepared to present 
the data at the request of the Committee.   
 Mark reported MT tech received 2% salary increase or $780 whichever is applicable.   

 OCHE wants to give MSUB faculty 2%.   
 
Agenda Item 2.B: Credit for Prior Service.   
Keith put some language together but feels it is a bargaining issue and a permanent item so 
the FACC should review it for language content.   
 Continue to next meeting. 

 
Agenda Item 2.C:  CAS Department Reorganization. 
The committee is formed, first meeting tomorrow, September 29th.    
 Continue to next meeting 

 
Agenda Item 2.D:  Faculty Association office space. 
Bill Shields and Michael walked around the building to look at space, a decision by Mark will 
be soon.  File cabinet & institutional history is being stored in Keith’s office.  Desk stayed in 
the office that Shelly Zimmerman is currently occupying.  Bob will assume this responsibility. 
 
Agenda Item 2.E:  Post-tenure review preceding departure.   
If a resignation is submitted, and it occurs within the post-tenure review cycle of the faculty 
member, should the faculty member have the option to decline the review? Tony has 
submitted his retirement/resignation papers for May 2016, and he has agreed to set the 
precedence for this issue.   
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Committee Decision:  Mark does not feel the need to enforce a review if the faculty member 
does not want it.  The CBA language needs to be amended to reflect this being an option.   
 
Agenda Item 3.A:  Administrative sabbatical not counting toward a post-tenure review. 
Should the post-tenure review cycle start when the administrative position ends or when the 
faculty member actually starts the faculty position?  Dr. Tasneem Khaleel’s administrative 
position ended June 30, 2014 but her faculty start date didn’t begin until January 14, 2015, 
due to a paid administrative leave negotiated with former Provost Pagano and former 
Chancellor Groseth.  The question is when should her post-tenure review cycle start fall of 
2015 or fall 2014?   
Committee Decision:  The CBA does not have any language to address this so the committee 
decided the faculty member has the option of when she wants her review cycle to begin.  This 
is for consistency.   
 Dr. Khaleel will be contacted and a report given at the next meeting.  

 
Agenda Item 3.B:  Non-teaching functions served by faculty.   
 These are non-compensated duties. 

Michael was asked to provide the stats but the Committee does not have these as of today.  
Committee Decision:  Mark asked Keith for the report and Bob will get the data from 
Michael.   
 Use this information in bargaining.   

 
Agenda Item 3.C:  Summer FACC contract.  Eliminate this item from agenda. 
 
Agenda Item 3.D:  CBA Bargaining. 
Money issues to be BOR approved need to be submitted by October 21st.  There are two (2) 
October FACC meetings scheduled October 12th & 26th.  The pay and other issues have to be 
presented as one package.   
 Mark talked to Kevin McRae at BOR who is to get back with Mark on a date to begin 

bargaining.  
 Terrie checked with Jackie Salveson in Helena on her availability to attend the 

bargaining sessions.   
 Given their availability, bargaining dates in October were scheduled:   October 14th 

3:00-5:00 after P.C., October 15th 2:00-5:00 p.m. 
 FACC will continue to meet in addition to bargaining.   
 Tony will set up a bargaining team.   

 
Agenda Item 3.E:  Better clarification of Department Chair Responsibilities. 
 Bargaining Issue. 

 
Agenda Item 3.F:  FMLA leave implications.   
 Bargaining Issue and should have language in the CBA to address contingencies.   
 Faculty sick pay donation policy to be explored.   
 Faculty member to submit a formal request regarding what donation is needed, or if 

leave without pay, outline dates to be out and submit this to the Provost Office. 
 Continue to next meeting. 
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Agenda Item 3.G:  Adjunct Assistant Professor in COE (FA Requested). 
Situation arose with a new hire as an Adjunct Assistant Professor with no terminal degree. 
Another faculty member hired ten years ago as an Adjunct Instructor with the same degree 
level.   
 The rank should be appropriate to the degree and the recruitment documents must 

have the position responsibilities to reflect the higher rank level.   
 
Non-Agenda Item:  Emeritus Status. 
Emeritus nominations are considered a recognition of a career not something that should be 
included in the last things to do before retiring.  The Academic Senate felt there are no clear-
cut guidelines governing a nomination and the criteria used to approve the nomination.   
Committee Decision:  CBA language will be drafted to reflect this. Tony feels all the 
departments should have similar standards that a retiree should meet before a nomination is 
submitted.   
 Mark will look into the approval policy and report back next meeting.   

 
Agenda Item 4.F:  FACC membership. 
Joy Honea & Nafi Heiat are the new faculty members. 
 
Item 4.E:  Back to School Calendar. 
Miles City Community College is using our calendar model.   
 
Item 4.D:  Tenure/Promotion application guidance for mid-year hire was resolved at the last 
meeting.  Dr. Boumediene from COB. 
 
Item 4: C:  COB salary discussion. 
To be continued to next meeting. 
 
Item 4.B: Course overload policy for fall. 
Discussion on how overload would be funded.  No final decision made. 
 
Item 4.A:  Deans presenting possible discretionary salary requests with FACC. 
When the notice was given, the position is posted, then the salary discussion would come 
before the FACC for approval.  This is to prevent last-minute approvals and pressure on the 
FACC.  There will always be something to occur outside the norm that could come before 
the FACC at the last minute.  40% above the matrix needs approval.   
 
Adjourned:     4:15 p.m.   
 
Next Meeting: October 12, 2015 
   2:30 – 4:00 p.m. 
   CCR 
      
 
 
 


